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The Basics Behind 

Automatic Enrollment 



  

• Begins July 1, 2012 

• Applies to new permanent full-time and part-

time employees being hired for the first time 

by the state. (i.e. Employees with no SAMII 

record ) 

• Does NOT apply to university employees. 

• By default, auto enrolled employees will 

contribute 1% of pay each pay period. 

 After July 1, 2012, current participants can also establish 

percentage-based deferral amounts. Flat dollars deferrals  

will still be available.  

 

Automatic Enrollment Basics 



  

• Auto enrolled employees will be invested in a 

Missouri Target Date Fund based on their date  

of birth.  

 Employees can change their investment election at any time. 

• If participants do not want to contribute, they 

must adjust their contribution to zero. 

 In Account Access through SEBES, ESS or 

www.modeferredcomp.org 

 By phone at 800-392-0925 

 

 

Automatic Enrollment Basics 

http://www.modeferredcomp.org/


Automatic Enrollment Basics 

Enrollment Summary in SEBES 



Automatic Enrollment Basics 

Adjusting contributions through SEBES 



Automatic Enrollment Basics 

Adjusting contributions in Account Access 



  

• Employees can receive refunds of any 

contributions if they adjust their contribution 

to zero within 30 days of hire. 

 Refunds will be in the form of a paper checked mailed to 

employee’s home address. 

 After 30 days, employees can access their savings based on 

the Plan’s standard distribution guidelines.  

 

Automatic Enrollment Basics 



Automatic Enrollment Basics  

• Because employees have 30 days to make 

affirmative contribution elections, it’s important 

that ESMTs are submitted in a timely fashion. 

• The ENRL (Benefit Enrollment transaction) 

created through submitting the ESMT will have an 

effective date equal to date of hire. 

• Temporary employees will be listed on a new 

report for agencies to review 

 Please review this report in MOBIUS to determine if a new 

employee should have been automatically enrolled.  

 



Automatic Enrollment Basics 

• Questions? 
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The Reasons Behind 

Automatic Enrollment 



Why Automatic Enrollment? 

• Streamlines the benefit enrollment process 

• Allows employees to take full advantage of their 

benefits 

 Participants have access to low-cost, professionally managed 

investment options 

 Penalty free access to funds at any age after separation from 

service  

 Account consolidation options for previous employer savings plans 

• Encourages new employees to start saving  
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The Importance of Saving 

A Quiz 



80% 
 

Recommended income replacement for retirees to live 

comfortably in retirement, according to retirement 

planning experts.  



$2,488 
 

Monthly retirement income required for average 

MOSERS retiree to meet the 80% replacement level.*  

*Based on data from MOSERS 2011 Member Profile Summary 



$1,481 
 

Average monthly benefit amount for a new  

MOSERS retiree.* 

*Based on data from MOSERS 2011 Member Profile Summary 



$1,481 
 

$2,488 
- 

$1,007  
average monthly retirement income gap for  

current MOSERS retirees*  

*Based on data from MOSERS 2011 Member Profile Summary 



Why Automatic Enrollment? 

• Current retirees have Social Security and other 

supplemental savings they have accumulated 

throughout their careers to replace income in 

retirement. 

• But… 

 



$816 
 

Monthly health care premium for a retiree and spouse 

under the PPO 600 plan.*  

(Assumes 23 years of service, with no incentives or Medicare) 

* Source: my.mchcp.org/PremiumCalculator.aspx?Year=2012 



The Trustees of ______________ 

announce that its trust fund will face exhaustion in 2033.  

Social Security 

Source: www.ssa.gov 





Why Automatic Enrollment? 

• Growing health care costs and the 

unpredictability of Social Security will force 

retirees to rely on personal savings more in the 

future. 

• A defined benefit pension is a great start, but it 

won’t be enough.  



The new employee.  



Why Automatic Enrollment? 

• New communication challenges for new 

employees 

 Value of the 4% pension contribution 

 Value of the deferred compensation plan  

 Importance of auto enrollment and saving 



Why Automatic Enrollment? 

• Assumptions for New Employees* 

 Average starting age of 34 

 Average entry salary of $28,000 

 Average salary increase of 2% per year (historically 3.2%) 

 28 years of service (to meet MSEP 2011 retirement eligibility) 

 

 

 

*Based on data from MOSERS’ 2011 Member Profile Summary 



$41,497 
 

Projected career pension contributions for an employee 

who joins the state at 34 and works until retirement 

eligibility (under MSEP 2011).* 

*Uses current average entry age and average entry salary for new hires 

and assumes salary increase of 2% per year and 28 years of service.  



$356,899 
 

Total lifetime benefit amount an average MOSERS retiree 

(under MSEP 2011) could receive assuming a retirement 

age of 62, a 28 year career and a life expectancy of 78*. 

*Current average life expectancy according to the CDC 



$3,124 
 

Assumed future monthly retirement income necessary to 

reach the recommended 80% replacement level.*  

*Using demographic data from MOSERS’ 2011 Member Profile Summary 



$1,858 
 

Assumed future monthly retirement benefit for retirees  

under MSEP 2011.  

*Using demographic data from MOSERS’ 2011 Member Profile Summary 



$1,858 
 

$3,124 
- 

$1,266  
assumed monthly retirement income gap for  

MSEP 2011 retirees* 

*Using demographic data from MOSERS’ 2011 Member Profile Summary 



Why Automatic Enrollment? 

• Unknown future variables include Social Security 

and health care costs. 

• Without supplemental income, future retirees will 

face a larger savings gap at retirement.  

• Automatic enrollment will encourage new 

employees to start saving.  



10% 
 

Current percentage of employees hired after  

January 1, 2011, who are participating in the deferred 

compensation plan. 



$23.33 
 

Average monthly contribution amount for a newly hired 

employee automatically contributing 1% of pay.* 

*Based  on salary data for new hires in MOSERS 2011  

Member Profile Summary.  



$161,295 
 

Probable deferred compensation balance after  

28 years of service with a half percent (.5)  

deferral  increase per year following automatic 

enrollment at 1% of pay.  

*Using demographic data from MOSERS’ Member Profile Summary and 

assuming a 6% average annual return.   



Why Automatic Enrollment? 

• Questions? 


